Morton Grove Park District
Total Compensation Package as required by Public Act 097-0609

as of 01/01/2024
Employer Employer Employer Total
Title / Position Budgeted Medical Dental Vision Clothing Car Budgeted Vacation Sick
Salary Insurance Insurance Insurance Allowance  Allowance Compensation Days Eamed Days Eamed
* Executive Director $166,900 $32,071 $1,214 $657 $0 $3,000 $ 203,841 25 12
* Superintendent of Finance $124,400 $32,071 $1,214 $657 $0 $ 158,341 24 12
Parks Manager $91,300 $24,458 $1,214 $657 $200 $ 117,829 27 12
Superintendent of Parks & Facilities $96,900 $10,690 $435 $224 $200 $ 108,449 24 12
Superintendent of Recreation $92,700 $10,690 $435 $224 $0 $ 104,049 27 12
Facility Manager $72,300 $24,458 $1,214 $657 $200 $ 98,829 18 12
IT Coordinator $77,000 $10,690 $435 $224 $0 $ 88,349 12 12
Human Resources and Risk Manager $74,800 $10,690 $435 $224 $0 $ 86,149 18 12
Park Maintenance $58,600 $24,458 $1,214 $657 $200 $ 85,129 21 12
Finance Coordinator $59,300 $24,458 $1,214 $220 $0 $ 85,192 18 12
Marketing Manager $68,100 $8,153 $435 $75 $200 $ 76,962 18 12
Park Maintenance $63,500 $24,458 $1,214 $220 $220 $ 89,612 24 12

* At least 6 days before an employer participating in the lilinois Municipal Retirement Fund approves an employee's total compensation package that is equal to or in excess of
$150,000 per year, the employer must post on its website the total compensation package for that employee.



